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An act to amend Section 19859.3 of the Government Code, relating

to public employees.

legislative counsel’s digest

AB 1019, as introduced, Harman. Public employees: bereavement

leave.

Existing law requires that any permanent public employee who is

excluded from the definition of state employee for purposes of

collective bargaining or is a nonelected officer or employee of the

executive branch of government who is not a member of the civil

service shall be granted bereavement leave with pay not to exceed 3

days for the death of a specified relative or of any person who resides

in the immediate household of the employee at the time of death.

This bill would extend the period of bereavement leave to 5 days.

Vote:   majority. Appropriation:   no. Fiscal committee:   yes.

State-mandated local program:   no.

The people of the State of California do enact as follows:

1

2

3

4

5

6

7

SECTION 1.  Section 19859.3 of the Government Code is

amended to read:

19859.3.  (a)  Any permanent employee who is either excluded

from the definition of state employee in subdivision (c) of

Section 3513, or is a nonelected officer or employee of the

executive branch of government who is not a member of the civil

service, shall be granted bereavement leave with pay for the
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death of a person related by blood, adoption, or marriage, or any

person residing in the immediate household of the employee at

the time of death. The employee shall give advance notice to the

employee’s immediate supervisor and shall provide

substantiation to support the request.

(b)  For any one occurrence, the bereavement leave shall not

exceed three five days. However, if the death occurred outside

this state, a request for two additional days of bereavement leave

shall be granted, at the option of the employee, as either without

pay or as a charge against any accrued sick leave credit.

(c)  If additional bereavement leave is necessary, the employee

may use accrued vacation, compensating time off, or take an

authorized leave without pay, subject to the approval of the

appointing power.
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